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Commercial Portfolio Head

Job ID
REQ-10091749
Hos. 04, 2026
Poccuna

CBoaxa

Jlokauus: P®, Mocksa

B HacToALM MOMEHT Mbl HAXOAMUMCA B NoUcKe JMpeKTopa Nno KOMMEpPLUK 1 ynpaBneHuto noptdenem 6peHAoB.
About the Role

B 30Hy Baluei oTBeTCTBEHHOCTM ByAeT BXOAUTL:

Kommepqecxue napTHépcha U anbAHCHbI

o OcCyLUeCTBNAET CUCTEMATUUECKUIA NOUCK, aHArNM3 U OLIEHKY BO3MOXHOCTEH KOMMEPUECKMUX MAapTHEPCTB W BHELLHWX Kofinadopaluit, HanpasneHHbIX Ha NoBbILEHUe
KOMMEPYECKOW LieHHOCTH nopTdens npenapaTtoB Komnaxuu.

o OcyLUecTBAET NOArOTOBKY, OPraH13aLmio U NPOBEeAEHUE NePEeroBoPOB C NOTEHLWANbHBEIMKA NapTHEPaMK, y4acTByeT B BbIpaBOTKE U COrnacoBaH1u yCroBui
[IOrOBOPOB U COTMaLlEHUi B COOTBETCTBUM CO CTPATENMUYECKUMM Lienamu KomnaHum.

o ObecrneunBaeTt ynpasneHue 1 CoNPOBOXKAEHWE AENCTBYIOLLMX CTPATErMUECKUX NapTHEPCTB U anbAHCOB, KOHTPOMMPYET UCMOMHEHUE JOrOBOPHLIX 06A3aTeNbLCTB U
afanTaluio yCrioBui COTPYAHNYECTBA C yYETOM U3MEeHEHUs BU3HEC-NoTpeGHOCTEN.

o KoopauHvpyeT peanusaimio nuioTHLIX MEXAYHaPOAHbBIX MPOEKTOB C KOMMEPYECKUM MOTEHLMANOM MacLLUTaBMpPOBaHUA HA PErMOHaNbHLIN U/MNKM MEeXAYHAPOAHbIMA
YPOBEHb.

Lindposoi mapkeTUHr

« ObecneunBaeT NPoABWXeHWe NopTdena npenapatos KoMnaHWu ¢ UCNonb30BaHMEM LU POBLIX KaHarNoB 1 NNaT$OpM C Lesbio NoAAepXaH!A y3HaBaeMoCTH
6peHAoB 1 BOBNEYEHHOCTH.

« OpraHusyeT ynpaeneHne LndpoBbLIM KOHTEHTOM 1 KaHanaMn KOMMYyHUKaL UK, BKITIOYas perynapHoe 0OHOBMIEHME, ONTUMU3ALUIO U KOHTPOSb LUdPOBLIX
MaTepuaroB C Lenbto 00ecrneyeHmns ux akTyanbHOCTU U COOTBETCTBUA TPeBOBaHMAM 3aKOHOAATENLCTBA U BHYTPEHHUX MOTUTUK KoMnaHmu.

« OcyuiecTBnaAeT B3aMMOAENCTBME C PyKOBOAMTENAMM TEPANEBTUHECKUX HANPaBEHWi B LienAx COornacoBaHua 1 ONTMMMU3aL UK NinaHoB LUPPOBOro NPOABMKEHNA 1
1CNOMNb30BaHNA LMPOBLIX NPOMO-aKTUBOB AN1A NOAAEPXKKM MPUOPUTETHLIX BpeHa0B KomnaHuu.

YnpaBneHue MU3HeHHbIM LUKNOM npenapatos (Lifecycle Management, LCM)

« ObecneunBaeT NOArOTOBKY BPEHAOB K OKOHYaHWIO NaTeHTHo 3awuThl (Loss of Exclusivity, LOE), BkitoYan MOHUTOPHHT CPOKOB M paspadoTky COOTBETCTBYHOLLMX
cTpaTervi.

« ObecneunBaeT MHTErpaLmio NpenapaToB U3 TepaneBTUYECKUX NoApPasAeneHnit B KoMMepyeckuit nopTdesnb Komnanuu, KoopanHUpya NpoLecc nepesayn akTueoB,
6roKeTOB, aHANMTUYECKMX MaTEPUanoB U OTBETCTBEHHOCTH, @ Takke B3aUMOAENCTBME C KIHOUEBbIMU 3aMHTEPECOBaHHbLIMW CTOPOHAMM C Lienbto oBecrneyeHns
HenpepbIBHOrO nepexoaa.

o OcyujecTBnaeT B3aMMOAENCTBME C IOPUANYECKUM, PUHAHCOBLIM NoApasAeneHnaMM, AenapTaMeHToM BbiBOAA NPenapaTos Ha PbIHOK U NoApasaeneHnamn
LIeNoYKK NOCTABOK C LieSIblo KOPPEKTHOW OLEHKN 0OBEMHOM M CTOMMOCTHOM 3p03uK Nocne HacTynneHus LoE.

o Peanusyet ctpaternu nosaHero atana ynpasneHUs XU3HEHHbIM LUKIOM NPenapaTos, HanpasneHHble Ha COXPaHEeHe KOMMEPUECKOM LIEHHOCTH BpeHAoB 1
MWHUMW3ALUIO 3p03MnK nocne HacTynnexnna LoE.

o ObecneunBaeT ONTUMU3ALIMIO NOPTdENA aKTUBOB, BKIOYAA Nepeaady UM BbiBoA U3 0OpalleHUA OTAesbHbIX aKTUBOB C LieNblo CHUXEHWA 3aTpar.

YnpasneHue noptdenem

« O6ecneuvBaeT nnaHupoBaHue, GOPMUPOBaHUE U KOHTPOSb BroXKeTa M NPOrHO30B Mo NopTdento npenapatos KoMnaHum ¢ Lenbio A0CTUKEHWA YCTaHOBMEHHbIX
uenen noptdens.

o OcyLiecTBnAeT MOHUTOPUHT 3D HEKTUBHOCTH NOpPTdena Npenaparos, BKIOYan 0TCNexX1BaHue nokasaTtenei AeaTensHoCTU BPeHA0B U PbIHOYHBLIX TEHAEHUMI, B
Lenax NoANEPXKM yNpaBneHYecknx peLleHnin ¢ y4éTom cTatyca npenapara.

« BsaumogeicTByeT ¢ KOMaHhamu perynauuu ans obecneyeHns KOPPEKTHOTO YNpaBneHua nopTdenemM npenapaTos, BKIOYAA akTyanusauuio 1 BHeceHue
M3MEHeHW B NnaHbl ynpasneHua puckamm (Risk Management Planning, RMP).

« ObGecneunBaeT 06paboTKy BHEMNIAHOBLIX OMEpaLOHHbIX 3anpocoB, obecrneynBas CBOEBPEeMEHHOE pearnpoBaHie Ha CPOYHbIE M NiiaHoBLIe 00paLLeHus.

» BsaumonencTByeT C LIenoyKoi NoCTaBOK ANA MUHUMU3ALWMKU AedULUTa U CMIUCAHWUNA.

nMﬂepCTBO U KOpnopaTUBHaA KynbTypa

o OcyLyecTBnAeT PyKOBOACTBO M KOOPAMHALMIO KPOCC-DYHKLMOHAMbHBIX KOMaHA B LienAx peanusalnmu npuopuTETHbIX KOMMEPYECKUX MHULMATUB U TaKTUYECKNUX
MEpONpPUATUNA.

o DOPMUPYET KyFIbTYPY BLICOKOM Pe3ybTaTUBHOCTH, obecnieunBaeT yuacTue dfidbueccax noadopa nepcoHana, ynpasneHuns 3¢ GeKTUBHOCTbIO, 0ByUYEHHA 1



pasBUTUS COTPYAHMKOB, @ TAKKE PA3BMTHE KITKOUEBbIX KOMMNETEHLWI 1 KaAPOBOTO pe3epBa.

ObecneunBaeT NpUBNEYEHUE, PA3BUTUE 1 yAEPXKaHUE KITHOUEBbIX COTPYAHUKOB, a Takke GOPMUPOBAHUE M peanuaaLuio NiaHoB NPeeMCTBEHHOCTU U Pa3BUTUA
KaApOoBOro noTeHuMana B Maclutabax opraHusaunu B cTpaHe.

CobntonaeT 1 [EMOHCTPUPYET NPUHLMNLI NaepcTBa KoMnaHmm, cnocobecTByeT BHEAPEHNIO UBMEHEHNI U MOBBILLIEHHIO 00LLEH 3¢ PEKTUBHOCTH, IEMOHCTPUPYA
0CO3HAHHOCTb 1 CTPEMIIEHUE K MPOMECCHOHANBHOMY Pa3BUTHIO.

Kommepueckana nonutuka u auctpubyuus

Bel

B cooTBETCTBUM C CUTYyaLMel Ha pblHKe K cTpaTerneit Komnanuu paspabartbiBaeT KOMMEPYECKYO MOMTHUKY U NMOMUTUKM U CTaHAAPTHl B 061acTi KOMMEPLMM U
pasBuTHUA BU3HECA, FOTOBUT MPEANOXEHNUS MO UX UBMEHEHUIO W YTBEPXKAAET UX COOTBETCTBUM C NpoLeaypamn KoMnaHuu; KOHTPONMPYeT BbIMOSTHEHUE yKa3aHHbIX
NOMMUTHUK, CTAHAAPTOB U NPOLEAYP.

KoHTponupyeT apHeKTUBHOE 1 perynapHoe B3aMMOAeHCTBUE BCeil KOMaHZbl C KIOUYEBLIMU KITUEHTAMM (AUCTPUOBIOTOPAMM M anTeUYHbIMU CeTAMU, U APYrMMK
TPETLUMU CTOPOHAMM) PeAeParbHOMO U PEMMOHaNIBHOTO YPOBHSA, KOTOPbIE MHMOPMUPYHOT UX O MPEUMYLLECTBAX MHHOBALMOHHBIX NPOAYKTOB KOMNaHWu ¢ TOUKM
3PEHNA KITMHUYECKON, SKOHOMUYECKOW U COLManbHOM BhIFOAbI.

Peanusyet 6usHec-cTpaTeruio ynpasneHus noptdenem npenaparos KomnaHum yepes npeaAnoXeHUe 1 KOHTPOSb HaZ UCTIONHEHWEM CAENOK MO KO-NPOMOLMM 1
NPOMOLMK Yepes yNorTHOMOYEHHbIE CTOPOHHWE OpraHu3alMmu B COOTBETCTBUM C NONUTUKAMK 1 npoLleaypamu KomnaHuu.

PaspabatbiBaeT cTpaTeruto BeaeHUA 6usHeca ¢ AMCTPMOLIOTOPaMM.

KoHTponupyeT BbiNoHeH1e NporHo3a oTrpy30K KOMMaH1W ¥ Bo3BpaTa AeHEeXHbIX CPeACTB PYKOBOANT KOMMMEKCHBIMU KPOCC-(YHKLMOHANbHBIMU MPOEKTaMu.
ObecneunBaeT B 30HE CBOEH OTBETCTBEHHOCTH COBNOAEHNE 3aKoHoAATeNbLCTBA P® 1 9TUUECKUX HOPM BeAEHUA BU3HECA, MPUHATLIX B KOMMAHWUK U UHAYCTPUM.
YyacTeyeT B paspadoTke CTpaTerMyeckux MapKeTUHroBbIX MaHoB U paspadoTKe COOTBETCTBYHOLMX BHOMKETOB.

OCyLLleCTBJ'IﬂeT KOHTPO/b 32 UCMOJSTHEHUEM OéﬂSaTeJ‘leTB B COOTBETCTBWUMK C COrnalleHuamMmu, 3aknovyaembiMn KomnaHwuen.

- OT/IMYHBIV KAHAKAAT Ha 3Ty POsib, €CNM UMEeTe:

Bhicee npodunsHoe obpasoBaHue 1/unu Beicluee oOpasoBaHue B 06NacTh eCTECTBEHHbIX HAYK UK ynpaBneHusa 6usHecom. JlononHutenbHoe obpasoBaHque B
oénacm 6MOJ'IOI'W-IeCKMX HayK, MeAUUMHbI, ynpaBneHud n/vnu MeHe)KMeHTa NPMBETCTBYETCA. CrteneHb MaCTepa AenoBoro aaMmMHUCTPMPOBAHKA
npuBETCTBYETCA.

CBOéO,ElHoe BnageHve AHITMTMICKUM A3BIKOM.

Crax pabotbl: oT 10 neTt. MNMpeablayLynit onbIT paboTbl HA KTKOYEBBIX YNPABNEHYECKUX NO3ULUAX B papMaLEBTUYECKOH MHAYCTPUH.

MoATBEPKAEHHBIM OMNbIT OTBETCTBEHHOCTM 3a NoKasaTteny Npubbinu 1 yobuITkoB (P&L) 1 ynpaBneHMe KOMMEpPUYECKOH AeATENbHOCTHHO.

OnbIT CKBO3HOTO ynpaBneHua nopTdenem 3penbix OpeHaoB, BKIOUaA MHTErpaLuio npenapaTos, N1aHMpoBaHWe 3Tana OKOHYaHWA NaTEHTHOM 3auThl (LOE) 1
coxpaHeHue LeHHocTu nocne LoE ¢ ncnonb3oBaHnem ctpaterni no3aHero arana XM3HeHHOro Lukna.

MoAaTBepAEHHDIA ONbIT NOCTPOEHWUA U yNpaBieHUA NapTHEPCTBAMM, BKIKOYAA MOUCK BO3MOXHOCTEN, BEAEHWE NEePEroBOpPoOB 1 ynpasrieHne CornalleHnamMu B
0611acTH Ko-NPOMOLIMK, AUCTPUOYLIMK W NIULEH3UPOBAHMUA C AOCTWKEHWEM N3MEPUMOrO KOMMEPYECKOTO 9 deKTa.

OnbIT peanusaunu LUPPOBOro MapKETUHIA B YCIOBUAX PETYNATOPHBIX OrPaHUYEHH, BKIOYAs yNpaBieHWe KOHTEHTOM, ONTUMMU3ALIMIO KaHaMoB 1 cobnoaeH e
TpeboBaHWit KoMMaeHca.

MoATBEPXKAEHHBIM OMbIT PYKOBOACTBA KPOoCcC-hYHKUMOHaNbHEIMKU KoMaHaamu (Legal, Finance, Market Access, Regulatory, Supply Chain, CLS) v paoTsl B
YCINOBUAX CITOXHOM CUCTEMbI CTEHKXONAEPOB.

OnbIT CTPaTErMyeckoro NPUHATUA PeLLeHUi, BKITIoYanA pacCcTaHOBKY NPUOPUTETOB, MPUMEHEHUE KPUTEPUEB go/N0-go M ONTUMM3ALMIO pacnpeAeneHna pecypcoB
Mexay 6peHaaMu.

OnbIT MaTPUYHOTO YNpaBneHna 1 passUTMA TanaHToB, BKIOYAA GOPMUPOBAHKUE BbICOKOI(D PEKTUBHBIX KOMAHA, KOYUUHT, NaHWPOBaHWE NPEEeMCTBEHHOCTH 1
BNIMAHME B paMKaXx CIIOXHbIX KPOCC-PYHKLMOHANBHBIX U PErMoHanbHbIX B3aMMOAENCTBHIA.

CucrtemHoe MblILWIeHne, OPUEHTUPOBAHHOE HA MakCMMnU3auuo COBOKyI'IHOl7I LIeHHOCTH I'IOpTdJeJ'IH 1 L0SITOCPOYHYHO yCTOﬁHMBOCTb, a He Ha pesynbTaTtbl OTAENbHbIX
6peHaoB.

®uHaHcoBanA U pecypcHan AMCLMMIIMHA, BKIIHOYAA CTPOryto YBA3KY 3aTpaT C MHBECTULIMOHHBIMM NPUOPUTETAMU 1 NOATBEPXAaeMbIM BO3BpaTOM MHBecTuumit (ROI).

OpueHTalms Ha pesynbTart, BKtoyan nocTaHoBKy YETKMx KPI (P&L, LieHHOCTb nopTdens, LuudpoBoe B3aMMOAENCTBIE, YCTONUMBOCTL OPEHAOB) U MPUHATUE
yNpaBneHYeCcKMX peLleHnin Ha OCHOBE aHaIMTUYECKUX AaHHbIX.

Yto Mbl npeanaraem ana Bac:

KOHKYpPEHTOCNOCOBHbIM KOMMNEHCALMOHHDIM NakeT (3apnnata 1 ro4oBon GOHYC).

PaCLIJVIpeHHbIﬁ couuanbHbin naket: AMC ana COTpyAHUKA U BCeX AeTen, BKIIoYanA CTOMaTosoruio, ¢ nepBoOro AHA paéOTbI, JNIbroTHbIE yCnoBMA MeAULUUHCKOro

cTpaxoBaHUsA BIM3KUX POACTBEHHWUKOB. CTpaxoBaHWe XM3HW OT HeCHaCTHbIX cryyaeB. CTpaxoBaHWe BbIEKAIOLLMX 3apydex.

KomneHcauua nutaHna n MoBunbHOM CBASK.

ﬂporpaMMa NPU3HaHWA COTPYAHUKOB 3a peasin3aumio NPoeKToB U MHHOBaLWM.

LocTtyn K 6ecnnaTtHoi neKTPoHHOW BubnunoTeke.

3 AONOSTHUTENBHbIX AHA K OTNYCKY.

CoxpaHreHtue 100% 3apnnatbl Ha 20 HeZernb B NEPUOA OTCYTCTBUA MO yXoAy 3a peBeHKOM Arf OTLOB M MaTepel.

MporpammMa NoaaepXKKK COTPYAHUKOB (HEOrpaHUUYEHHOE KONIMYECTBO KOHCY bTaLMWii MO TMYHLIM BONPOCaM C MPOPUILHEIMU crieyrancTaMu B 061acTv NCMXomnoruu,
$puHaHCOB, topuanyecknx acnektax, 3OXK v apyrux).
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BoamoxHocTn ana npogeccroHanbHOro pasBUTUA 1 KapbepHOro pocTa.

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we'll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)

[nBu3noH

International

Business Unit

General Management

Mecto

Poccua

Cant

Moscow (City)

Company / Legal Entity

RUO07 (FCRS = RU007) Novartis Pharma LLC
Functional Area

Kommepuus v 06Lwmit MEHeMKEMEHT
Job Type

Full time

Employment Type

Regular

Shift Work

No

Job ID
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Commercial Portfolio Head
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