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Ceoaka

BbicTynaTh B KayecTBe AOBEPEHHOIO KOHCYbTaHTa, NPeAsiaratoLLero onbIT U 3HaHUA B 0611aCTH NONUTUKA BHYTPU CTPaHbl ANA NOAAEPKKU U 0ByYeHWUs NUAEpOB,
MEHEKEPOB U NapTHEPOB No BCem TeMam P&O B BaXHble MOMeHThI. People Partners noaaepxveaeT BCe rpynnbl KTMEHTOB NOAPa3AeNeHuii B CTpaHe, oBecneuvsas
npoBeAeHWe MePONPUATHIA KU3HEHHOTO LIMKNA, LLEHHOCTHOE NPEANOXEHUE ANA COTPYAHWKOB, NPUBIIEYEHUE TANIaHTOB, yNpaBneH1e TanaHTamu, obyueHue, ynpasneHue
9P PEKTUBHOCTLIO, OTHOLLEHUA C COTPYAHWKAMK, BO3HArpaXxaeHua, onnary Tpyaa v otyeTHocTb. Kpome Toro, People Partners peannsytoT MHULMATUBBI MO M3MEHEHUAM
P&O Ha cTpaHOBOM ypOBHE, BLICTYNan B KAYECTBE AeTaslbHbIX MPOEKTUPOBLLMKOB W areHToB U3MeHeHUH, paboTas ¢ BusHec-napTHepamu. PykoBoauTenb oTaena no
paboTe ¢ napTHepamu no paboTe ¢ NepcoHasioM B Masiblx CTpaHax BbICTynaeT B Ka4eCTBE eAMHOr0 KOHTAKTHOTO JiMLa BHYTPU CTPaHbI ASIA COrMacoBaHWA BOMPOCOB,
CBA3aHHbIX C NapTHepamu no nepcoHasny, a Takke no Bonpocam, CBA3aHHLIM CO CTPAHOW, U KOOPAUHALIMM YIEHOB CTPAHOBOW KOMaHAbI.

Kax npaBunno, pyKoBoAMT NapTHEPCKMMMU OTHOLLEHWUAMM C COTPyAHMKamu P&O, rae:

~ Mpaman noaaepxka FTE no ponu (ana menemxepa FTE, noaaepxusaeman komaHaon); 250+

~Tpodunb 3anHTEpecoBaHHbIX CTOPOH (konnyectso OPM); 70+

About the Role

Major Accountabilities

~ lNapTHepPCTBO 1 KOYUYMHI MEHEIKEPOB U COTPYAHMKOB MO BaXHLIM NPOLIECCaM U MOMEHTaM, CBA3aHHbLIM C JT0AbMM.

~ Mpoasuraet uHnymatuesl P&O, noaaepxusas obuyto ctpaternto P&O

~ AKTUBM3aLMA OTBETCTBEHHOCTH BU3HECA 1 MOAOTYETHOCTU MHULMATMUB B 0611aCTU MHOrooOpasus, paBeHCTBa U MHKITIO3UBHOCTH

~ KoHcynbTupoBaHKe 1 peLLieHre BONpocoB MHOr000pasus, paBEHCTBA U MHKITIO3MBHOCTHM Ha BCEX YPOBHAX, HANMPUMEP, reHAepHOE npeacTasnTenbctso, JITBTH,
paBEHCTBO B onnare Tpyaa

~ MNoazaepx1BaeT KOPNOPATUBHYIO KyMbTYPY M KOPopaTUBHbIE MHULMATUBLI (Hanpumep, Evolve, rmépuaHan pabota)

~ O6yyaeT 1 HanpaBnAeT MeHeKePOB MO NepcoHasy Mo OLEHKE POrei B COOTBETCTBUM C MECTHBIM CaMOyMpaBneHneM.

~ PacnpocTpaHaiTe BeCb CNEKTP WHKIT03MM U NCUXOSTOTMUECKoH BesonacHocTy

~ PaspabarbiBaiiTe MHULMATMBLI MO afanTalui HOBbIX COTPYAHMKOB.

~ lNpuBneKkaiTe 1 UCNONbL3YHTE AaHHbIE U aHANWUTUKY ANA BbIABNEHUA PUCKOB U TEHAESHLMIA, @ TalKe NPUMEHANTE 3T BU3HEC-UAen AnA NPUHATUA 0BOCHOBAHHbBIX
PELLEHU 1 [eACTBUN.

~ CTUMyNUpynTE YCUITUA MO MHOrOOBpPasmio 1 MHKITIO3MBHOCTH W COrNAcoBLIBANTE UX C rM0BanbHBIMU UM MECTHLIMU MHULMATUBaMK/peanmsalmeil.

~ ObecneunBaeT Ka4eCcTBO, P PEKTUBHOCTb, Pe3ybTAaTUBHOCTbL M HEMpepbIBHOE coBepLLeHcTBOBaHKe P&O People Partnering v cBA3aHHbIX C HUM NPOLIECCOB.

~ Ucnornb3yeT 0T3bIBbI KTMEHTOB, YTOOLI MOHATHL MyTh KIMEHTA C BXKHLIMM MOMEHTaMM U CMocOBCTBYET MOCTOAHHOMY COBEpPLLEHCTBOBaHHIO. BHeApsiTe yryylueHns 1
MoAMPHUKaLMK MO Mepe HeOOXOAMMOCTH ANA yAOBNETBOPEHUA NOTPEGHOCTEN Kak BU3HECA, TaK U KITMEHTOB.

~ ObecneyeHne COOTBETCTBUA MECTHBIM HOPMaM PaBEHCTBA M PaBHbLIX BO3MOXHOCTe! TpyAoycTpoiicTsa (EEO)

~ lNepBanA TouKa ackanayun Ana BCex NMAEpPOB U MeHeAXepoB No Ux nosceaHeBHbIM Temam P&O, npeaocTaBneHne aKCnepTHLIX COBETOB, PEKOMEHAALN 1
NOAAEPXKN.

~ PykoBoaAnTb NpoBeaeHneM npeobpasoBaHnit BHYTPU CTPaHbl, KOHCYbTUPOBATh M BECTU NEPEroBopbl C MECTHBIMI NPOU3BOACTBEHHbLIMW COBETaMM/MPOdCo03amu,
NPeAoCTaBNATb KOHCYbTaLWUM U PEKOMEHAALMN ANA MEHEe)KEPOB B pamMKax MeCTHOro MpoLecca, KOHTPONIMpoBaTb COBpaHnaA Mo yBEAOMIIEHUIO / nepeaaye
MOSTHOMOUMIA COTPYAHUKOB M OBLLMIA XU3HEHHBIH LUK PECTPYKTYpU3aLnu.

~ PykoBoanTb peanusauueit KpyrnHomMacTabHbIX OPraHM3aLMOHHbIX U MOBCEAHEBHbIX OPraHN3aLMOHHbLIX M3MEHEHNI HA MECTHOM YPOBHE B COOTBETCTBMM C
HOPMaTWBHBIMM aKTamu / MOSUTUKONR CTPaHbI.

~ PykoBoauMT cornacoBaHuem 1 rapMoHU3aL et noKanbHbIX HOpMaTUBHbIX akToB ¢ CoBeTom AnpexTopos P&O; cneaunt 3a cobniofeHneM HopMaTUBHbBIX TPeBGoBaHHIA,
ynpaseneH1Mem puckamu u nposepaeT KoHTponb P&O (B pamkax cTpykTypsl NFCM) B coTpyaHuyecTse ¢ komaHaon People Partner.

~ YnpasnanTe NpeAnoXeHUAMU Mo BHYTPEHHEMY NepeMELLIEHNIO U MOBUITBHOCTH.

~ Cnoco6CcTBYET BHECEHMIO MAEN U pelleHunit B ceTb P&O (Country Business Partners, Global Business Partners u Country P&O Boards).

~ ObecneubTe HaAEXHOE MapTHEPCTBO C NtoAbMK P&O AnA pykoBoAUTENEN KaApoB, MEHEKEPOB U COTPYAHWUKOB, NpeAnarad COBEThl U PEKOMEHAALMN B BaXHbIE
MOMEHTbI.

~ MpeaocTaBnAET KOYYHHT U KOHCYIbTUPOBaHWe GM3HEC-NapTHepOB No cTpaHam P&O no Bonpocam MeCTHO NMOSIMTUKM W MPOLIECCOB.

~ CTpeMUTCA YCTaHOBUTbL NPOYHble OTHOLLIEHUA C YneHamm coobLlecTtsa P&O 13 pasHbIx noapasaeneHuit, 4Tobbl NOHATL NOTPEBHOCTU U NPOBEMbI M CTUMYIMPOBATL
MOCTOAHHOE COBEPLUEHCTBOBAHME.

~ MNoanepxka 1 KOyUYMHr pyKoBOAMTENEH, MEHEIKEPOB M COTPYAHWUKOB No BceM Temam P&O, BrItouaa NpoaBmXeHne camoAoCTaTOMHOCTH B NpoLieccax ynpasneHua
nepcoHasnom.

~ MNMoanepxka B cTpaHe, rae HeT npucyTcTeua TAS.

Key Performance Indicators

BbicTynaTh B KauecTBe AOBEPEHHOrO KOHCYbTaHTa, NPeAsiaratoLLero onbIT U 3HaH!sA B 0671aCTW MOMUTUKA BHYTPU CTPaHbI AnA NOAAEPKKM U 00yYeHWs NUAEpOs,
MeHeKepOoB U NapTHepoB no BceM TeMam P&O B BaxkHble MOMeHTHI. People Partners noazepxuBaeT Bce rpynnbl KITMEHTOB NoApasAerieHuii B cTpaHe, obecneunsan
npoBeAeH!e MEePONPUATUI KUIHEHHOTO LKA, LIEHHOCTHOE NMPEANOXeH!e ANA COTPYAHUKOB, MPUBMEYEHUE TaNaHToB, yrpaBneHue TanaHtamu, obyyerue, ynpasnexue
3P HEKTUBHOCTBIO, OTHOLLEHWA C COTPYAHUKAaMM, BO3HArpadkAEHUs, onnaty Tpyaa u oT4eTHocTb. Kpome Toro, People Partners peanuaytoT MHULMATHUBEI MO U3MEHEHUAM
P&O Ha cTpaHOBOM YpOBHE, BLICTYMan B KAYECTBE AeTaslbHbIX MPOEKTUPOBLUMKOB 1 areHToB U3MeHeHWH, paboTtan ¢ BuaHec-napTHepamu. PykoBoauTesnb oTAena no
paboTe ¢ napTHepamu no padoTe C NepcoHasioMm B Masibix CTpaHax BbICTynaeT B KayecTBe eAMHOro KOHTaKTHOTO fiMLa BHYTPU CTpaHbl Af1A COrNacoBaHWA BONPOCOB,
CBA3aHHbIX C MapTHEPamM Mo NepcoHasy, a Tawke no BOMpocam, CBA3aHHBIM CO CTPaHOM, 1 KOOPAMHALIMU YNIEeHOB CTPAHOBOW KOMaHZbI.

Kak npasuno, pyKOBOAMT NapTHEPCKUMMU OTHOLLEHMAMM ¢ coTpyaHukamu P&O, radl /3
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~ MNpamasa noaaepxka FTE no ponu (ana meneaxepa FTE, noanepxvsaemas komaraom); 250+
~Mpodunb 3aMHTEPECOBAHHBLIX CTOPOH (KonMuectso OPM); 70+

Work Experience

~COTpyAHUYECTBO Yepes OpraHu3aLMOHHbIE rpaHuLbl

~LLnpokuit pyHKUMoHanN

~PyKOBOACTBO KPYMHLIMW M/MN MHOrO0OpasHbIMU MEXDYHKLMOHANBHBIMM rpyrnnamm
~PyKOBOACTBO OnepaLuoHHbIMU NPOLECCaMKU U UX OCYLLIECTBIIEHWE

~Opranu3auus, Macltad 1 CNoXHOCTb

~YnpaBsneHve npoexktTamu

~MpeacraBnexHune opraHusaumm

Skills

~YnpaBrieHne XU3HEHHBIM LIMKITOM COTPYAHMKOB
~AHanu3 AaHHbIX ¥ OTYETHOCTb

~CouyBcTBue

~YnpyrocTb

~OTHOLLEHWA C COTPYAHUKAMMU 1 BOBNEYEHHOCTb
~YnpasneHne ap PeKTUBHOCTHIO
~OnepaunoHHOe COBEPLLEHCTBO

~BHenpeHve nameHeHuni

~JlenoBas xBaTka

~YnpasreHne 3auHTEPeCOoBaHHbLIMU CTOPOHAMM
~TpeHepckuit

~YnpaBssieHne npoexTamu

~Bnusatowumi

~CoeanHAA TOUKU

~MatpuuHas konnabopalms

Language

AHMUACKUA

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)

Primary location salary range
€37,240.00 - €69,160.00
JnBn3nOH

People & Organization
Business Unit

Human Resources

Mecto

CnoseHnua

Canr

Ljubljana

Company / Legal Entity

SI19 (FCRS = SI019) Novartis farmacevtska proizvodnja d.o.o.
Functional Area
YnpasneHue nepcoHanom
Job Type

Full time

Employment Type

Regular

Shift Work

No
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